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WOMEN SAFETY & SECURITY POLICY:

In the current scenario we find multitudes of women marching towards success in their personal and professional lives.
Behind the confidence and strength of these women lies the feminine grace that fights all the odds that come their way.
And we at Bhagwati Precision Industries. where the population of women is on half of men, wish to take this
opportunity and form a team of leaders who would represent the various problems battled by the staff and faculty
members .Bhagwati Precision Industries believes in gender equality & gender justice in all of its intervention & practices.
Keeping these principles in view, it is important to ensure an organizational climate is free from discrimination &
harassment with a particular focus on sexual harassment. For this Woman Grievance Redressed Cell is established in the
Bhagwati Precision Industries . The cell is responsible for looking into any complaints filed by employees about woman
grievances at the Plant Premises. The Grievance Redressed Cell Bhagwati Precision Industries attempts to address
genuine problems and complaints of Female faculties whatever be the nature of the problem. Employees are encouraged
to use the suggestion boxes placed on different sections of the campus to express constructive suggestions and
grievances. They may also approach the members of the cell or any of their other faculty as is comfortable to them.
Employees may also express their grievances by filling out the form. Employees are requested to note that making a
complaint is serious and therefore they are to use this power in a responsible manner. At the same time, Bhagwati
Precision Industries assures employee that once a complaint is made, it will be treated with sensitivity and confidentiality
& with utmost importance.
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